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Scott I. Fegley, Esq. is a graduate of Lafayette College
(B.A., cum laude, 1984) and the Villanova University
School of Law (Juris Doctor, 1987). He is a member
of the Phi Beta Kappa academic honor society.

Mr. Fegley has been in private practice since his gradu-
ation from law school. He is a veteran of numerous
arbitrations, trials, and appellate arguments before both
state and federal courts and has recovered over $3 mil-
lion for his clients since 2002. Mr. Fegley is admitted
to the Bar in Pennsylvania and New Jersey. In the
federal courts, he is admitted to practice in the District
of New Jersey, the Eastern District of Pennsylvania, the
United States Court of Appeals for the Third Circuit
and the United States Supreme Court. Mr. Fegley also
taught as an adjunct instructor on Labor and Employ-
ment Law at the Bucks County Community College.

Mr. Fegley, his wife, Carolyn, and their daughters,
Courtney, Diana, and Gabrielle live in Lower Make-
field Township, Bucks County, Pennsylvania. Mr.
Fegley served as a member of the Board of Supervisors
in Lower Makefield Township from 1994 through
2005 and remains active on various boards including
the Livengrin Foundation and the Lower Bucks
County Chamber of Commerce.
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“Scott has handled our legal matters since 2002.
He is not only our trusted legal counsel, but a good
friend as well."

Timothy and Elizabeth Pesce
Beco Kitchens & Baths, Inc., Morrisville, PA

"Scott has guided our company through some
difficult personnel issues and helped us avoid
costly mistakes. His advice has always been timely
and accurate."

James Raymond, Chief Financial Officer
Bucks County Transport, Inc., Buckingham, PA

"After seeing Scott in action, I am convinced that he
is the kind of lawyer that cares about the person, not
just the case. Because of his professional attention
to details, his caring attitude, and his willingness
to see the people affected by my family’s personal
tragedy, I can honestly say that Scott is an attorney
with integrity who knows how to get the job done."

Cathy Windland

“Scott has given me more than peace of mind. He
has been invaluable in getting my business off to a
great start."

Sara Ewing

Scott I. Fegley, Esq.



Whether you are the head of a busi-
ness or a household, you have
enough to worry about without

letting legal matters distract you. At the Law
Offices of Scott I. Fegley, Esq., my staff and I
will give you peace of mind. When you trust
us with your legal matters, rest assured they
will be handled promptly, professionally and
cost effectively. I believe I serve my clients
best, and set myself apart from others, by
being available when you need me, promptly
responding to your concerns, and giving you
and your case my undivided attention. In my
office, we endeavor to do more than practice
law . . . we build relationships.

Scott I. Fegley

From the first client consultation until the final outcome,
Scott Fegley will aggressively pursue your objectives.

The Firm’s Services

For Business

� Business Law - At the Law Offices of Scott I. Fegley,
Esq., we represent businesses from birth to success. We
help clients choose the right legal entity for their busi-
nesses, provide counsel on managing risk and avoiding
personal liability, and draft clear and easily understood
documents to guide the company’s operations, minimize
disputes and provide for future growth and change. We
also draft or review leases for commercial space, fran-
chise agreements, employee contracts, independent
contractor agreements, sales agreements, and other
contracts and policies necessary for the smooth operation
of your company. Mr. Fegley drafts each document with
precision tailored to the client’s individual needs.

� Employment Law - We also provide counsel to our
business clients on employment matters. Even small
businesses benefit from clear, written policies and
procedures. Our office will investigate claims of ha-
rassment and discrimination, provide counsel on
handling disciplinary matters, and provide training
for key staff on employment issues.

New Jersey Office: 420 Sandalwood Avenue � Hamilton Square, NJ 08619 � 609.587.2696

Mission Statement
Our firm is committed to providing expert legal services to clients with the highest level
of integrity, attention to detail, and communication. Our client's goal becomes our goal.

At the Law Offices of Scott I. Fegley, we do our best to keep our clients out of court.
Litigation is time consuming, expensive, often a distraction, and at best uncertain. A
negotiated settlement is often the preferred result. However, when litigation is unavoid-
able, we will be in your corner fighting tirelessly to achieve the objective you want.

In today’s legal environment, it is not the size of the firm but the quality of the attorney
who represents you that matters. At the Law Offices of Scott I. Fegley, the internet
enables us to access the same databases of cases, legislation, law reporters, and other
resources that used to fill libraries and require hours and hours of research. We stay
on top of our cases with electronic filing and electronic access to the courts. You can
review changes to your documents instantly and communicate with us when it is
convenient for you. We choose to be proactive, rather than reactive, and let our
clients choose to be as involved as they would like to be or only when they have to be.

For the Individual

� Personal Injury - Scott Fegley has represented
clients in death and serious injury cases resulting
from automobile accidents, tractor-trailer acci-
dents, slip and falls, defective products, dog bites,
and assault and battery. If you or a loved one has
been injured, Mr. Fegley will handle everything
but the healing and help you obtain compensation
as quickly as possible.

� Employment Law - Scott Fegley has represented
numerous individuals in conflict with their
employers, often negotiating satisfactory severance
packages without the need for contentious and
expensive litigation. If you have been the victim of
a wrongful discharge or demotion, discrimination,
sexual harassment or a hostile work environment,
or if you have been denied Family & Medical
Leave, unemployment compensation, wages, or
other employee benefits such as short or long term
disability leave, Scott Fegley can help you protect
your career and your income.


